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What is the Harassment Prevention and Support Center?
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The Harassment Prevention and Support Center (hereinafter "Support Center") was established to prevent and resolve harassment on Kwansei
Gakuin campuses, so that students, faculty/staff members, etc. are respected as individuals, and can attend to learn, research, and work without
infringement of human rights.

The Center aims to achieve resolutions by interviewing the counselee, and, if necessary, convening the Operating Committee for Harassment on
Campus (hereinafter"Operating Committee"), the Committee for Prevention of Harassment on Campus (hereinafter "Prevention Committee"),
and an Investigation Committee for Harassment on Campus (hereinafter "Investigation Committee").
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What is When a report of harassment is filed, the Operating
the Operating Committee coordinates with the relevant department and
' Committee? requests an investigation if necessary.
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&F? The Prevention Committee determines whether to
What is conduct an investigation according to guidelines and,
the Prevention when deemed necessary, takes measures to prevent and
Committee? resolve harassment, etc.
It will also aim to achieve resolution, based on the report
of investigation results and recommendations from the
Investigation Committee.
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I%iﬁ%ﬁg Resolution
Environment improvement
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What is An Investigation Committee is established when an
EERENIE  investigation is deemed necessary by the Prevention
Committee? Committee. It investigates and determines the facts, and
reports the results to the Prevention Committee. )
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Don't Suffer Alone. Please Seek Counseling.
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From Making a Reservation to Consultation
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. Counselors with expert knowledge will talk through a
https://forms.office.com/r/7rtwrspYFU solution with you. P ¢ ¢
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Counselors are obligated to keep all information
confidential. Speak with peace of mind.
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The counselor will never, at his or her own discretion, speak
to the persons alleged to have engaged in harassment.
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Decide consultation date and time
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Establishing a harassment-free campus
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If any points are unclear or you have any questions,
plqa§e inquire at the Harassment Prevention aqd Support Cgirllter
i (o?soydan-center@kwansei.ac.jp). U AR iy
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Inquiries
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hat is Harassment on Campus? Power Harassment
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Unwelcome remarks or behavior by coaches, supervisors, advisers, or other
members in the context of club or group activities.

[ Examples J
® Engaging in violent behavior, like punching or kicking.
® Using abusive language like, "You should quit" or, "Get out of here and don't
come back"
® Not sharing essential information to specific members.

Unwelcome remarks or behavior that take advantage of
a person's position or authority in the workplace.

@ Routinely calling someone an idiot.
® Rebuking people in a loud voice.

Remarks or behavior that causes psychological or physical harm to another person. Harassment doesn't just harm
people's dignity. It may also affect student performance, research, and daily life.

At Kwansei Gakuin, sexual, academic, power harassment, harassment relating to pregnancy, childbirth, or child-care
leave, etc., and other discriminatory remarks and behavior, etc. are all regarded as harassment. We aim to establish a
learning and working environment without such infringements of human rights.
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Harassment Relating to Pregnancy, Childbirth, or Child-care Leave, etc.
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Negatively affecting the work or academic environment for a person when that person has
become pregnant, etc., or has used (or intends to use) child-care leave or family care leave.
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® [SE.CATBBLAENSEZLELD]ESHTODEE DIZVHE LT Do ] ® Remarks or behavior that interfere with use of systems or programs.
E(IFHED, o FIRIERG MR- HELDIBEZ L0, ® Remarks or behavior that suggest firing or unfair treatment for reasons of pregnancy.
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® Harassment for reasons of pregnancy.
® Remarks such as, "Why don't you have children?" or, "You're not a real woman until you've had a

child"
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authority in an education or research setting.

Causing discomfort to another person through unwelcome sexual

remarks or advances, having an adverse effect on the person in terms of
studies or work, and thereby negatively affecting the learning, research,
or working environment.

® Denying a person's dignity by saying things like, "You're useless" or, "You have
zero ability"

@ Exhibiting an overbearing attitude during instruction, through behavior such as
striking a desk, kicking a chair, or throwing things at another person.
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Other Discriminatory Remarks or Behavior, etc.
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Other remarks or behavior, etc., that go beyond reasonable bounds relating to gender,
disability, nationality, etc., and take advantage of a person's position or authority in
terms of work duties or as part of interpersonal relations, resulting in adverse effects in
terms of attendance, learning, research, or work.

@ Criticizing or rebuking a specific individual in front of others.

® Rebuking someone in a loud voice during instruction, or continuing to rebuke a
person for a long time, such as 30 minutes or 1 hour.

@ Providing no instruction for research or education, without a legitimate reason.

® A teacher demanding a student do something with him or her in private
activities.

® Touching a person's breasts or buttocks, embracing a person, wrapping
one’s arm around a person's shoulders, holding a person's hand, or
otherwise engaging in unnecessary touching of another person's body.

® Persistently asking a person out to dinner, e.g., "next time, let's talk
about this over dinner, just the two of us"

® A teacher persistently sending messages of a personal nature to a
student.

© Making sex-based remarks about attitudes or behavior that foist one's
opinions on another person, e.g., "Come on, be a man" or, "That's not
lady-like"




